LAKE COUNTY FOREST PRESERVE DISTRICT

PRESERVE MAINTENANCE CREW CHIEF II
The Preserve Maintenance Crew Chief II coordinates and supervises two or more work crews that maintain all preserves in a geographic portion of the county.  Promotes and maintains work habits that provide the most effective and efficient use of preserve work crews to accomplish assigned tasks in the maintenance and repair of preserve grounds and facilities.  Employees in this class are working supervisors performing semi-skilled to skilled tasks.  This individual reports to the Superintendent of Grounds Maintenance Operations and supervises multiple crews reporting to dispersed work sites.  May fill in for Superintendent in his absence.

ESSENTIAL FUNTIONS

Performs all the duties of a Preserve Maintenance Crew Chief I.  In addition the following is performed:

1. Directs and schedules work crews engaged in mowing turf, maintaining trees, developing landscapes and natural areas, collecting and disposing of refuse, and maintaining preserve facilities and infrastructure.

2. Directs workers in and performs natural resource projects such as land clearing, prescribed burning, seeding, planting, and herbicide application.
3. Inspects, maintains and documents condition of playground equipment.

4. Works closely with staff from various departments to set up for and assist with special events and programs in the preserves.

5. Uses drawing and plans in order to complete natural resource management, development and repair projects.

6. Operates aerial lift truck.

7.
Drives a motorized vehicle to travel to different locations.

8.
Performs tasks that will require walking, bending, stooping, standing, kneeling, climbing, reaching and sitting. 

9.
Performs heavy lifting tasks up to 75 pounds.

QUALIFICATIONS

7. Associates Degree in Park Management, Horticulture or related field. 
2. 
Five years experience relating to grounds and facility maintenance or repairs or 
 commensurate training and experience.

3.
Three years of experience in a supervisory position preferably in the grounds and/or facility maintenance field.  

4.
Knowledge of use, maintenance and repair of tractors, mowers, and other equipment used in grounds and building maintenance.

5.
Knowledge of methods, materials and equipment related to carpentry, plumbing and electrical trades.
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6.
Knowledge of occupational hazards and safety precautions pertaining to grounds maintenance.
7.
Must possess a valid Public Pesticide Applicators License in at least two categories.

8.
Working knowledge of grounds maintenance procedures and the ability to adapt them to management of native plant communities.

9.
Must possess a valid driver's license and the ability to obtain a Commercial Driver’s License Class “A” with air-brake endorsement within six months of employment.

8. Ability to obtain certification as National Playground Safety Inspector.

PSYCHOLOGICAL CONSIDERATIONS

1. Ability to work on own with minimal supervision.

2. Must be able to manage multiple tasks simultaneously.

3. Must have the ability to work around general population in public areas and deal with people under stressful situations.

4. Must provide team leadership.

PHYSIOLOGICAL CONSIDERATIONS

1.
Ability to perform heavy lifting up to 75 pounds.

2. Ability to climb, stoop, bend, reach, walk, sit, kneel or stand for long periods of time.

3. Ability to drive a motorized vehicle.

COGNITIVE CONSIDERATIONS

1. Must possess excellent interpersonal skills to establish and maintain effective working relations with all levels of employees, and the general public.

2. Ability to communicate effectively orally and in writing.

ENVIRONMENTAL CONDITIONS

1. Regular exposure to inclement weather, extreme heat, cold, and rain.

2. Occasional hazardous working conditions on construction sites and along roadways.

3.
Exposure to chemicals, herbicides, pesticides and fertilizers.

4.
Protective equipment must be worn when applicable.

The above is intended to describe the general content of and requirements for the performance of this job.  It is not to be construed as an exhaustive statement of duties, responsibilities or requirements.

